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Recruitment Options




International


CONTINGENT SEARCH AGREEMENT

All positions secured through Recruitment Options International (ROI) are on an employer paid basis only.  ROI’s fee is based upon a percentage of the contracted position’s estimated first year total earnings.  For positions paying commissions, with or without salaries, estimated first year earnings will include a reasonable estimate of such compensation and will include fair market value and previous compensation history.

The fee for ROI’s services is earned if a referred candidate accepts a position with the client, or any related company, in any capacity as an employee, consultant, or independent contractor, within twelve (12) months of the most recent activity on behalf of that candidate by ROI. The fee is also earned in the event the client refers the candidate to another entity who utilizes the services of the candidate.  The fee is based on the candidate’s first year’s estimated gross earnings and is calculated as follows:

For estimated gross earnings up to $49,999 fee is 30% of total estimated gross earnings

For estimated gross earnings up to $99,999 fee is 33% of total estimated gross earnings

For estimated gross earnings over $100,000 fee is 35% of total estimated gross earnings

In the event the placed candidate’s employment last less than thirty (30) calendar days, ROI will attempt to replace the candidate by referring candidates who meet the specifications set by the client for the position. ROI’s obligations under this guarantee shall be met if, prior to referring the replacement candidate, the client fills the position from another source.  This guarantee is contingent upon ROI’s receipt of the original fee payment within ten (10) calendar days following the commencement date of the candidate’s employment.  ROI provides no other warranties or guarantees concerning its candidates.

ROI guarantees to perform traditional reference checks on their referred candidates if desired, but does not verify the accuracy of information it passes on to a client about a candidate, whether such information is obtained from the candidate or third parties.  ROI urges its clients to conduct such investigations as they deem necessary to verify this information.  ROI does not discriminate in referrals, nor consent to discrimination by its clients, against any candidate on the grounds of age, race, color, religion, disability, sex, national origin or veteran’s status.

This arrangement is on a contingent basis, in that there is no charge for ROI’s services unless the client or related firm hires the candidate ROI has located for you. (In most situations ROI will work on an engaged basis.  The specific arrangement would depend on the level and nature of the particular assignment).

The client consents to the exclusive jurisdiction of the courts of the State of Georgia for any disputes arising under this Agreement, and agrees that Georgia law shall govern the parties’ relationship.  In the event either party institutes litigation to enforce its rights under this Agreement, the prevailing party shall be entitled to costs of suit and reasonable attorney’s fees incurred by it in connection with such litigation.
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